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ApBpo npwrto
KUpwon Zupdwviag

KupwveTtal kal €xeL TNV LoXL Tou opilel n map. 1 tou apbpou 28 tou Tuvtayuatog N Tupndwvio petafld
™¢ KuBépvnong tng EAAnvikAC Anpokpatiag kot tng KuBépvnong tng ApaBLkic Anpokpatiag tng
ALyUTITOU YLOL TNV QIMO.OYXOANGCN EMOXIKWY £PYAlOUEVWV OTOV YEWPYLKO TOUEQ, TIOU UTIOYPAdNKE OTO
Kaipo, otig 22 NoepBpiou 2022, To MPWTOTUTIO KELEVO TNG OTMOLOG, OTNV EAANVLKI KOL OTNV OYYALKN
YAwooa, £xel w¢ €€NG:



ZYMOQNIA
METAZY
THZ KYBEPNHZHX THZ EAAHNIKHE AHMOKPATIAS
KAl
THZ KYBEPNHZHX THZ APABIKHZ AHMOKPATIAE THE AITYNTOY
MA THN AMAZXOAHZH ENOXIKQN EPTAZOMENQN

OTOV YEWPYIKO TOHEN

H Kupépvnon tng EAAnvikrig Anpokpatiag kat n KuBépvnon ™¢ ApaPikri¢ Anuokpatiac
™G Awyurttou ede€rig kahoUpeveg « Ta Suo Mépn», ME 0TOXO TOV KABOPIoO TWV BpwWV
10060V kal Slapovig Twv MOATWY ™G ApaBikic Anpokpartiag tng Awyumtou otnv
EAGba, pe okomd tnv enoxikh anacxoAnon otov VEWPYIKO Topéa, Bdoel, adevdc, Tou
VOpOBETIKOU Kal KavovioTikol TAaLoiou Tnc HETavaoteuong twv SUo Mepwv Kot
adetépou, g Obnyiag 2014/36/EE tou Eupwnaikov KowoPoudiou katr Ttou
ZupPoudiov oxetikd pe g mpoinmoBéoelc £10680u Kal dlapovig unnkéwv Tpitwy
XWPWV UE OKOMO TNV EMOXIKA amacydAnon, onwc auth evowpatwlnke oto eAANVIKO
dikalo, pe Vv emdpvAaln TUXOV avaBewpnong G evpwnaikig vopoBeoiac,
oupdwvnoav ta €A C:

ApBpo 1
IKomoG G Zupdwviag

Zkomo¢ tng mapovoag Jupdwviag eival n eicodoc kat Stapovh otnv EAAGda, epyatikol
duvapikod andé v ApaBikr Anpokpatia ¢ Awyurtou, HE OKOTO TNV EMOXIKN
anaocxoAnon otov yewpykd topéa. Ta Svo Mépn oupPWVOUV OTL TO TMPWTO ETOC
epappoyic g mapolvoag fupdwviag amotelei mAotiky ddon yla TNV TPAKTIKNA
alohdynon twv Sadikaciwv kat Twv dpwv €L0doxng, SlapoviAg kat MPOoWPLVAC
anaocyoAnong twv moAdtwv g ApaBikig Anpokpatiac ™G AlyUTITOU WG ETTOXLIKWY
epyalopévwy oTov yEwpykod Topéa otnv EAAGSa.

ApBpo 2
Iuotaon Mewtig Entporig
Zuotrivetar Mewtr Erutponr n omoia amoteleital and LoApLOHOUE EKPOCWNOUE TWV
&0o Mepwv pe appodidtta ta npog efétaon Oépata. H Emutponi avtr) Ba ocuvebplalet
€K Tepttpomng oty ABrva kat to Kdaipo touldxiotov pia popd to Xpovo. H ev Adyw
Erutporti Ba eAéyxel v 0pBi edappoyr ¢ mapovoac Zupdwviag, Ba sival apuodia




ywa tTnv aflodoynon n onoia npoPAénetal oto ApBpo 1 tng Zupdwviag kat Ba mpoteivel
TLG TPOTIOTIOLAOELG KAl TLG tpooBrkeg mou Bewpovvtal avaykaleg yia tnv edappoyn tng.

ApBpo 3
Npoodloplopog aptBpol & Séopcuon Béoewv epyaciag

MNa tnv KaGAudn Twv EMOXKWY avaykwv TG eAANVIKNAG ayopdg epyaciag, Ta o Mépn
avtaAAQcoooUuV, HEOW TWV appodlwv apxwv toug, MAnpodopieg nepl TG Suvatotntag
EMOXIKNG anaoXoAnong epyalopévwy ano tnv Apafikr) Anpokpartia tng AlyUTtou otnv
eAANVIK aypoTiKi olkovopia. Méow twv AuAwpatikwy AmootoAwv, ta Svo Mépn
StaPoudelovral, kat oe ocuvepyaoia Ue TIG apuodieg eBvikég apxEg, mpoadlopilouv tov
aplBud Twv BEcswv epyaciag oTnv aypoTIKr) OLKOVOUIQ TIOU MIopoUV va KaAUrttovtatl
etnoiwg ano epyalopevous tng ApaPikng Anupokpatiag g Awyumtou. H Swadikaoia
auTr) oOAoKANpWVETAL TO apyoTePo £wg TV 31n lavouapiov kaBe étoug. O aptBuog twy
ETIOXIKWY EPYATWY YNG KATA TO MPWTO £T0¢ TUAOTIKNAG £dapuoyng, ocUpdwva HE TO
ApBpo 6 NG mapovcag Iupdwviag, opiletar otoug 5000, evw n yewypadiki TOUG
katavopn Ba kaBopiotel anod tig apuodieg eBvikég ApxEg Twv dvo Mepwv.

ApBpo 4
YTOXPEWOELS MARPWONG TWV AVAYKWYV TNG ayopds epyaciag
™¢ EAAnvikn ¢ Anpokpartiag
H ApaBikn Anpokpatia tng AtyUmtou dev umoxpeoutal va KAAUTITEL TTANPWCE TG AVAYKES
¢ ayopdg epyaciag tg EAANVIKAG Anpokpatiag yla €pyqateg yng £wg TOV avWTATo
kaBoplopévo aptbud. Av n Apafikn Anpokpatia tng Awyuntou Sev pnmopel va KaAuy el
11§ Boelg epyaoiag mou mpoopilovial ylo EMOXLKI EPYACLO OTOV YEWPYLKO TOUEQ OTNV
EAAGbda katd to mpwto géapnvo kabe mepodov avadopdg, autéc Ba kaAumrovral
ovpudwva pe NV toxvouvoa Swadikacia, Onwg autr opiletat amd toO LoxUoV, OTNV
EAAnvik Anpokpatia, £0VIKO Kot EUPWMAIKO VORODETIKO KAt KAVOVIOTLKO TAALOLO.

ApBpo 5
Nebio edbapuoyng
H napouoca Zupdwvia neplopiletal pntd otnv £icodo, MpoowpLvr) SLapovr) Kot EMOXIKN
anaoxoAnon moAutwy ¢ ApaBikig Anpokpatiag tng AlyUTTou OTOV YEWPYIKO TOpEQ
(katnyopia epyatwv yng). H mapolvoa Zupdwvia dev edapudletal ota pEAN TWV
OLKOYEVELWV TWV TOALTWV TG Apafikng Anpokpatiag tng AyOmTou, oL onoiot Sgv £xouv
Sikalwpa OLKOYEVELAKN G EMavEévwon g Baoel twv dlatagewv ¢ Zupdwviag.

ApBpo 6
Aldpkela dlapovng Kal anaoxoAnong
Iopdwva pe TI¢ dlatdgelg tng mapouoag Zupdwviag, ot PogevikEG apxég TnG EAAGSag
Suvavtat va ekdibouv eBvikég Bewpnoelg cuvolikng Stdpkelag Ewg evweéa (9) punvwv




ava mepiodo 12 pnvwv. O dwatdfelg tg Obdnyiag 2014/36/EE, omwc outh €xeL
evowpatwOel oto eBvikd Sikalo pe tov N.4251/2014, epappdloviat os OAa ta Bépara.
H anaoxdAnon twv enoxikwv epyalopevwv Ba €xel SLApKela OXL UIKPOTEPN TWV
evevijvta (90) nuepwv kat €wg evéa (9) pRveg kat' avwtato opo ot kabe nepiodo
dwbeka (12) pnvwv. Evidg tng péylotng duapkelag tng Bewpnong ewoddouv tou, o
UTKOOG TPLTNG XWPAG UMOPEL v mapateivel T cvuBacn epyaciag Tou e tov 8o
gpyodotn i va epyactei oe €tepo epyodotn pe véa ocupPaon epyaciag. H eicodog twv
TMPOCWIWY TIOU TIPOKELTAL va anacyoAnBolv, Mpaypatonoleital oto MAQioo TNC
Loxuovoag eAAnVIkr¢ vopoBeoiac.

ApBpo 7
YrnoBoAn attiosewv
MNa tv edpapuoyn tou nponyoupevou ApBpou, ol evdiadepdpevol epyodotec Kat
gnoxLkoi epyalopevol umtoPAALOULV TIG ALTHOELS KAl Ta anattoupeva éyypada cupdwva
pe tn Sadikacia mouv mpoPAEmnet to MNapdptnua tng napovoag updwviac.

ApBpo 8
Yroxpéwon emotpodrnig
1. Meta ™ Afén tng eBvikrg Bewpnong elcddou 1) TNV Katd olovdrmote Tpomo Avon TnNg
ouppaocng epyaciag, kat epocov dev €xel ouvadBei véa cupPacn pe tov idlo f £tepo
epyodotn, o epyaldpevog uMOXPEOUTAL VA AVAXWPNOEL AMEca amd tnv eAANVIKN
emkpatela. 2e mepintwon AREng g £0vikng Bewpnong o epyalopsvoc odeilel va
QMoXWPNOEL TO apyoTePO £vIOg Séka (10) nuepwv amod t AREn auTrig xwpic tnv emPodr
olacdnnote kKUpwong Adyw LNEPPacng Tou XPOVou VOULUNG SLaPOoVAG OTNV ETUKPATELN
™G EAAnVIKAR G Anpokpartiag.

2. Ou appodieg Apxég tng EAANVIKAG Anpokpatiag Siwatnpouv 1o Sikaiwpa va
anattjoouv and kabe npocwno mou amnacyoAsital oto TAQICO NG TAPOUCAC
Yupdwviag va eykatadeipel AQUECA TNV ETUKPATELN, EQV N TApoUsia Tou 0To £6adog
NG ouvioTtd anedn yia tnv eBvikn acddiela kat tn Snuooia taén r tn dSnuooia vyeia.
ITIG MEPUTTWOELG QUTEG, oL appodieg Mpofevikeég Apxég Tng Apafikng Anpokpatiag g
AlyOTITOU  EVNUEPWVOVTAL yla TNV anodacn Twv apuodiwv Apxwv tng EAANVIKAC
Anpokpatiag kat dteukoAUvouv Tig Stadikacieg emoTpo PG TWV MPOCWIIWV AUTWV OTNV
eMKpAteLla tng Apapikrg Anpokpartiag tng Alyuntou.

ApBpo 9
Kowwvikn AopdAion
MNa v Kowwvikn achAAlon Twv EMOXIKA AMAcXOAOUMEVWY UTINKOWV TNG ApafLkig
Anpokpatiag tng Awyurttou otnv EAAGda, epapuoletal n woxvouvoa vopoBeoia yia tTnv
KOWWVIKN ao¢pdAlon, kabwg kat ot avrtiotoixeg puBuioelg g Obnyiag 2014/36/EK,
ONMwG QUTEG €xouv evowpatwBdel otnv eAAnvikn vopoBeoia kat wxvouv ot KAOe
Sdebopévn otypn.




ApBpo 10
Néa Zvupaon Epyaociag
Kapia véa cOpPacn epyaciag Twv MPOCWWY OV anacyoAoluvtal BATEL TNG apovoag
Tupdwviag dev punopei va cuvadBel mpwv anod tn Angn g nponyoupevng cOpBacng
epyaaiag kat oxL pwv tapéABouv tpeLs (3) priveg anod ™ Anén tng Bewpnong elcodou. O
XPOVOC Mapapovr§ TwV UTNKOWV TpiTwv Xwpwv Tou £xouv £10€ABeL Kal epydlovral
otV eAAnvikry emkpdrtela dev umoloyiletal wg xpovog Slapovig yla Tn Xopnynon
adsiag mapapovris yia cofapoic Adyous.

ApBpo 11
Metadopa anodoywv

O epyalopevol Bacel Tng mapovoag Zupdwviag HIopouV va HETAPEPOUV TIG VOULHES
anoboxEG TOUG OTN XWPQ TOUG, Ot HeTATPEWIHO vOULopa, cUpdwva PE TNV Loxvouoa
vopoBeoia tng xwpag anacyoAnong.

ApBpo 12
Napaptnua

Ot Aemttopepeic Opot yia Tnv edappoyn Tng mapoloag Zupdpwviog npoPAénovral oto
ouvnuuévo Mapaptnua to onoio anoteAel avandéonacto MEpog autng.

ApBpo 13
Evapén woxvog, Alapketa kat Angn

1. H mapovoa Zupdwvia TOetal o WOYXU TNV NUEpOUNVIia KOTA TNV omoia n
EAANVIK TAgupd KOWOTOLEL OTNV AlyurTiakr] OTL €XeEL OAOKANPWOEL TLG
£0WTEPLKEG SLadlkaoieg mov amattovvtal yia v évapén oxvog tng napouoag
Tupdwviac.

2. H mapouoa Iupdwvia cuvantetal yia apxikn mepiodo Tpuwv (3) £Twv Kal
MapateiveTal ava éva fj Suo £tn, kabe popad, péow tng dtadikaciag avtaAiayrg
Pnuatikwv Alakowvwoswyv HeTaty twv dU0 Mepwv, TOUAGYLOTOV TPELG MNAVEG
npw ano ™ Afén TG apxtkng fj omoLacdMoTE HETAYEVESTEPNG MEPLOSOU.

3. KaBe oupPardopevo Mépog Suvatalr avd mdaca oTypn va KatayysiAel tn
Tupdwvia pe ypanti swdonoinon, da tng Suthwpatikng odoul, mpog to AAAo
ouvpParropevo Mépoc.

4. Ye nepintwon katayyehiag, n Zupdwvia MAVEL va LOYXUVEL TPELS HAVEG HETA TNV
nUeEpoUNnvia yvwaotonoinong tng katayyeAiag.

5. O ouvpPdosig epyaciag mov £xouv apxioet va epapuodlovral, e§akorovBolv va
edappolovrat péxpt tn Afén toug, mapd tn Avon tng Zupdwviac.




ApBpo 14
TpomomnouoeLg

H napovoa Zupdwvia Suvatal va tporonownBei ) va cuprmAnpwOei katémv apotaiag
éyypadng ocuvaiveong twv o Mepwv. KabBe térowa tpomomoinon f cupmArnpwon
ti0etan oe oxU ovpdwva pe tnv a Stadikacia pe tnv onoia tiBetal oe WYYV n
napovoa Zupdwvia.

ApBpo 15
EniAuon Swadopwv

Awdwviec nou evééxetar va avakuouv oe oxéon ME TNV eppnveia i/ kar v
ebappoyn] twv Swatdfewv NG mapovoag Iupdwviag petafy twv dvo Mepwv,
SieuBetolvrar plka b tng SumAwpatikng odou.

Eywe oto Kdwpo, otg 22.11.2022, oe 0o nmpwrtdtuna, to KabBéva otnv EAAnviki,
Apafukr] kat AyyAkr yAwooa, kat OAa ta keipeva givan e€ioou auBeviikd. Ze nepintwon
andkAong wg mpog tnv epunveia, Ba uneploxVoeL T ayyAko KEipEVO.

MNa v KuBépvnon MNna v KuBépvnon
¢ EAANVIkAG Anpokpartiag g Apafiknig Anpokpartiag tng Ayurntou
MAtiaéng BapBirowwng MNpéoPuc Ilhab Nasr

AvarmAnpwtng Ynoupyog EEwtepikwy BonBd¢ Ymoupyou E§wtepikwv




A-MAPAPTHMA

Opyavwtikn Stadikaoia yia tnv eicodo, npoowpivr Stapovni kat anacyoAnon
rioAttwv ¢ Apafikic Anpokpatiag tng Ayurtov otnv EAAnviki Anpokpartia

H napovoa Swadwkacia adopd otnv eicodo, mpoowpivr) dapovr) Kot anacyoAnon
moAttwv NG ApaBikic Anpokpatiag tng AwyUmrtou, oTo MAQiC NG LoXvouoag
vopoBeaiag yia Tnv gicodo, tnv mpoowpivr Stapovn Kat TV anacxoAnon aAlodanwy
otv EAAnvikny Anpokpatia pe tv emdvAaén Twv MapekkAICEWV TNG mapouoag
Zupdwviac.

ApBpo 1

Epyoddtng, o onoiog emtBupei va mpooAdPet otnv EANGda emoyiko epyatikd Suvapiko
and v Apafikry Anupokpatia ™G AWYUMTOU UTO TOUG OPOUG TNG MAPOUCAS
Jupdwviag, urmtoPAaAAeL aitnon oto appodlo TURpa TNG ATIOKEVIPWHEVNG Aloiknong
tou tormou Swapovig tou Omou mpokeltat va mapacxeBel n epyacia. H aitnon
nepAapPavel tov aptBuod tTwv BEoswv epyaciag, Tig E8IKOTNTES Kat TNV LBayEvela Twv
MPOCWTIWY TIOU TIPOKELTAL va amacyoAnBoulyv, tnv katnyopia kabBwg kat To Xpoviko
Sidotnua g anacxoAnong, pe tnv umofoAn twv Sikalodoyntikwv mou opilovtal
otnv O8nyia 2014/36/EE, onwc auvtr éxel evowpatwBel otnv eAAnviki vopoBeoia kat
LoxveL kabe dopa.

ApBpo 2
Edbdoov umdpxet SwaBéown Oféon epyaciag kat Ta  SkatoloynTikd  ToU
npookopiotnkav givar mAnpn, n apuodia unnpecsia aAdodanwv Kat LETAVACTEUONG
exbibeL mpafn €ykplong yia tnv anacyxoAnon moAitn tng Apafikig Anpokpatiag g
AlyUTITOU OTOV OUYKEKPLUEVO epyodOtn kat tn Stafifalel otnv appddia npogevikn
Apxn.

ApBpo 3
O eAAnvikég ipogevikég ApxEG ekbidouv anddaon, oxeTika pe v aitnon Bewpnang
£10080U otnV eAANVIKN ETUKPATELD ME OKOTO TNV EMOXLKN £PYACia KAl KOWOTOLOUV
v anodaor Toug OTOV ALTOUVTA, KATA TV Keipevn vopoBeoia, To apydtepo eviog
tpravta (30) nuepwy amno tnv nUepounvia uoBoAng tng mMANRPoUG aitnong.

ApBpo 4
Itoug emoxkou¢ epyalopevous tng Apafikig Anpokpatiag tng Alyvmtou, oTnv
Katnyopia Twv £pyatwy yng, xopnysitat Bswpnon €06dou anod tg appodieg ApxEg,
ouudwva pe to ApBpo 6 tng Zuudwviag.




ApBpo 5
O aptBuoC Twv enoxikwy BECEWV pyaciag oTnV aypoTLKr OKOVOULa, 6TNV Katnyopia
Twv epyatwv yng, kabopiletal clpdwva pe t Stadikacia mou mpoPAénetal oto
ApBpo 3 tn¢ Zupdwviac.

ApBpo 6
OL apuodieg Apxéc g ApaBikng Anpokpatiag tng AlYUTTOU €£ivol OMOKAELOTIKGA
unevBuveg ya v emdoyn epyalopévwy yia tnv EAAGda kat tv npwtn gicodo twv
OUYKEKPIHEVWY EpyalOpevwy yla anaocXoAnon. Ot Slowkntikég Apxég tng ApaBiknig
Anpokpatiag g AlyUntou eTAEYOUV TOUG KATAAANAOUG EpYalOUEVOUG YLQL ETIOXLKN
£pyQoia oTnV aypoTikr) otkovopia, otnv EAAGda kat toug umodeikviouy otig appuodieg
TPOEEVIKEG APXEC.

ApBpo 7

Ou moAiteg ™G Apafikig Anpokpatiag tng AlyUTTOU, OL OMOIOL £yKpivovial yia
eMoXKN anacyoAnon otnv EAAada oupdwva pe 1o ApBpo 3 tou Mapaptipatog Tng
napovoag Zupdwviag, Ba MPEMEL va MAPOUCLAOTOUV QUTOTPOCWITWS TNV apuodia
Mpoevikn Apxn t™¢ EAANVIKAC AnpokpaTtiag, MPOKEIMEVOU va uroypadouv Kat va
napaAdBouv ) cUppacn epyaciag oto OVOUA TOuG Kal va Toug xopnynBel n eBvikn
Bswpnon ew0obou ywa tnv EAAada. H oOpuPaon epyaciag vnoypadetar amd tov
attouvta otnv appodia EAAnvikr Mpoevikr Apxr, n Omoia KaL TNV EMKUPWVEL.

ApBpo 8
Meta v eicodo otnv EAAGda, ot apuodieg eAAnvikég ApxEg Suvavtal va emBaAiouv
VYELOVOULKOUG EAEyXOUG, yla Aoyoug dnuodaoiag vyeiag, aAdd kat mpog to cupdépov
Twv iSlwv Twv epyalopévwy. OL €édeyxot autoi Opws Ba meplopifovral oTig AmoAUTwWS
anapaitnteg Stadikaoie kat Ba Siefayovrat pe £€0da Twv epyodotwv.

ApbBpo 9

Ta £8obda adiing kat avaywpnong twv epyalopévwy KataBailoviat amd Ttov
gpyodotn. Ot EAAnvikég Apxég Suvavtal va apvnBouv tnv eicodo vnoyndiwv npog
epyaoia, av avtol Sev dpépouv tnv emkupwpévn ocuuPaocn epyaciag cupudwva pe T0
ApBpo 7 tou Napaptiuatog f Sev katéxouv €ykupa Ttaldlwtikd €yypada n Oev
mAnpouv kaB’' oloveATOTE TPOTO, TG VOMULMES TpoUToBEécel ew0odouv oTn Xwpa,
obpdwva pe g Swaragelg tou ApBpou 4 tou N.4251/2014. Ta ovopata TwWV
epyalopévwy Ba kowomowolvtal and TG apuodleg eAANVIKEG apXEG oTLG appOdLES
Apxéc NG ApaBikig Anpokpatiag tng AyUntou. ITnv MeEpUTTwon autr, n cvpupaocn
£pyaoiag Mavel AVTOUATWE VA LOYVEL.




ApBpo 10
Me tn AQén tng eBvikng Bswpnong €w0obou, o epyaldusvog umoxpeolTtaL va
anoxwpnoet and v EAAada cupdwva pe tig Sratagelg tov ApBpou 8 tng napovoag
Tupdwviac.

ApBpo 11

Te nepimtwon avaykng epapuoyng tou ApBpou 9 Tou mapovrog MNMapaptipatog, ot
MNpoevikég Apxéc g Apafiki¢ Anpokpatiag tng AlyUNTOU UTIOXPEOUVTAL Va
SteukoAUvouv tnv emotpodn Twv epyalopévwy otnv Alyunto kat ta £§oda Tng
emotpodng Bapivouv v mMAevpa tng Apafikng Anpokpatiag g Atyurtou. To o
LOXVEL KO 0TV EPUTTWON ToU 0 £pyalOUEVOC MAPATEIVEL TAPAVOUA TNV TTAPALOVA
tou otnv EAAGda puetd t Aén tg oupPaocng epyaciag kat petd to népag déka (10)
nUepWv and tnv AnEn tng eBvikng Bewpnong el00dou, cupdwva PE TOUG OPOUG TNG
napovoag Iupdwviac.

ApBpo 12
EvTog TG péyiotng npoBeopiag, onmwg autr opiletal oto ApBpo 6 tng Zupdwviag Kot
nmpwv and ™ Afén autig, edpdoov mMAnpolvtal oL mpoimoBécelg, o moAltng tng
Apafiknc Anpokpatiag tng Awyumtou otov omoio €xel xopnynBei Bewpnon ewwoddou
ylo €MOXIKN £pyaocia Kat 0 omoiog Pploketal VOHIPWEG otnv €AANVIKN ETUKPATELD,
vnofdaAAeL aitnon otnv apuodia Ynnpeoia g owkelog AMOKEVTIPWHEVNG Aloiknong
yla tapataon g dtapovrg tou epdoov:
a) napateivetal n cvuPaocn tou pe tov blo epyodotn ) cuvamtel véa cupBacn He
SladopeTikd epyodotn,
B) 6ev onuewwvetal unépPaon NG HéyLoTng StdpkeLag Stapoviig Tou Kat
y) ev cuvtpéxouv oL Adyot anoppudng tou ApBpou 24 tou N.4251/2014.

ApBpo 13
Katd to Stdotnua tng anacxoAnong toug otnv EAAGda, oL emoxikd epyaldpevol
noAitec ¢ Apafikng Anpokpatiag tng AwyUmtou £€xouv Ta SlKawHATA KAl TLS
UTIOXPEWOELS TIoU TipoPAEnovtat amnod tnv eAAnvikr Epyatik) NopoBeoia otpdwva pe
¢ dwatafeig tng Obnyiag 2014/36/EE, onwg autrh £xel evowpatwBel atnv eAAnviki
vopoBeoia kal toyVeL kabe dopa.

ApBpo 14
Ot enoykoi epyaldpevol Tou umdyovtat otnv napovoa updwvia anoAavvouv iong
HETaXEiPLONG pe Toug Nuedanol oupdwva pe g Satderg tng Odnyiag 2014/36/EE,
Onwc autr £xeL evowpatwOel otnv eAAnvikr vopoBeoia kat oyxuel kabe popa.




ApBpo 15
Ta Mépn cupdwvoiv ot bev Ba napapidcouy TV apyxn tng tong petaxeipiong Adyw
dUAou, dUAAC, EBVIKNAC KaTaywyrg, avarnnpiag, xpoviag acBévelac i nAwkiac.

ApBpo 16
Ie mepimtwon mouv omnoloodnmote epyalopevog mapafldosl Tc Sotdfelc TG
napovoag Zupdwviag Kal Tou cuvnupévou MapapTipaTtog, anokAEETAL and €K VEOU
gloobo kal anacyoAnon otnv EAAada yia xpovikod Siaotnpa £wg névre (5) twv.
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AGREEMENT
BETWEEN
THE GOVERNMENT OF THE HELLENIC REPUBLIC
AND
THE GOVERNMENT OF THE ARAB REPUBLIC OF EGYPT
ON THE EMPLOYMENT OF SEASONAL WORKERS

in the agricultural sector

The Government of the Hellenic Republic and the Government of Arab Republic of Egypt,
hereinafter referred to as the "two Parties”, with a view to determining the conditions of
entry and residence of citizens of the Arab Republic of Egypt in Greece for the purpose of
seasonal employment in the agricultural sector, on the basis, on the one hand, of the
legislative and regulatory framework on migration of both Parties, and on the other hand,
of Directive 2014/36/EU of the European Parliament and of the Council on the conditions
of entry and stay of third-country nationals for the purpose of employment as seasonal
workers, as transposed into the national law of the Hellenic Republic, subject to any
revision of-European Union legislation, have agreed as follows:

Article 1
Objective of the Agreement
The objective of this Agreement is the entry and residence of workers from the Arab
Republic of Egypt in Greece, for the purpose of seasonal employment in the agricultural
sector. The two Parties agree that the first year of implementation of this Agreement shall
be a pilot phase for the practical evaluation of the procedures and conditions for the
admission, stay and temporary employment of citizens of the Arab Republic of Egypt as
seasonal workers in the agricultural sector in Greece.

Article 2
Establishment of a Joint Committee
A Joint Committee shall be established, consisting of an equal number of representatives
of the two Parties with competence in the matters to be examined. This Committee shall
meet in Athens and in Cairo on a rotating basis at least once a year. This Committee shall
monitor the proper implementation of this Agreement, shall be responsible for the
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evaluation provided for in Article 1 of the Agreement and shall propose such amendments
and additions as may be deemed necessary for its implementation.

Article 3
Determination of number and commitment of working positions

In order to meet the seasonal needs of the Greek labour market, the Parties shall
exchange, through their competent authorities, information on the possibility of seasonal
employment of workers from the Arab Republic of Egypt as seasonal workers in the Greek
agricultural economy. Through their Diplomatic Missions, the Parties shall consult each
other and, in cooperation with their competent national authorities, determine the
number of working positions in the agricultural economy that can be filled by workers
from the Arab Republic of Egypt each year. This process shall be completed not later than
January the 31%each year. The number of seasonal agricultural workers in the first pilot
year of implementation, under Article 6 of this Agreement, shall be set at 5000, and their
geographical distribution shall be determined by the competent national authorities of
the two Parties.

Article 4
Requirement to meet the needs of the labour market of the Hellenic Republic

The Arab Republic of Egypt shall not be required to fully meet the needs for agricultural
workers of the labour market of the Hellenic Republic up to the maximum specified
number. If the Arab Republic of Egypt is unable to fill the relevant vacancies for seasonal
employment in the agricultural sector in Greece, during the first semester of each
reporting period, these shall be filled in accordance with the applicable procedure, as set
by the national and EU legislative and regulatory framework in force in the Hellenic
Republic.

Article 5
Scope
This Agreement is expressly limited to the entry, temporary residence and seasonal
employment of citizens of the Arab Republic of Egypt in the agricultural sector (category
of agricultural workers).This Agreement does not apply to the family members of the
citizens of the Arab Republic of Egypt, who do not have the right to family reunification
under the provisions of the Agreement.

Article 6
Duration of residence and employment
The consular authorities of the Hellenic Republic, pursuant to the provisions of this
Agreement, may issue national visas of a total duration of up to nine (9) months per
twelve (12) month period. The provisions of Directive 2014/36/EU, as transposed into
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national Law by Law 4251/2014, shall be applicable in all other matters. The employment
of seasonal workers shall last for a period of not less than ninety (90) days and up to a
maximum of nine (9) months in each twelve (12) month period. Within the maximum
period of his/her entry visa, the third-country national may extend his/her employment
contract with the same employer or work for another employer under a new employment
contract. The entry of persons to be employed shall be carried out within the framework
of the applicable Greek legislation.

Article 7
Submission of applications
For the purposes of applying the preceding Article, the employers and seasonal workers
concerned shall submit the applications and the required documentation in accordance
with the procedure laid down in the Annex to this Agreement.

Article 8
Obligation to return
1. After the expiry of the national entry visa or the expiration or termination of the
employment contract in any way, and if no new contract has been concluded with the
same or another employer, the worker shall be obliged to leave immediately the Greek
territory. In case the national visa has expired, the worker shall leave within ten (10) days
of its expiration date at the latest without any sanction being imposed for the reason of
exceeding the period of legal residence in the territory of the Hellenic Republic.

2. The competent authorities of the Hellenic Republic reserve the right to require any
person employed under this Agreement to leave the territory immediately, if his/her
presence in the territory constitutes a threat to national security and public order or
public health. In such cases, the competent Consular Authorities of the Arab Republic of
Egypt shall be informed of the decision of the competent authorities of the Hellenic
Republic and shall facilitate the procedures for his/her return to the territory of the Arab
Republic of Egypt.

Article 9
Social Security
For the social security of seasonally employed nationals of the Arab Republic of Egypt in
Greece, the social security legislation shall apply as in force at the time, as well as the
corresponding provisions of Directive 2014/36/EU, as they have been incorporated into
the Greek legislation and are in force at any given time.
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Article 10
New Employment Contract

No new employment contract of the persons employed under this Agreement may be
concluded before the termination of the previous employment contract and not before
three (3) months have passed from the expiry of the entry visa. The period of residence
of third-country nationals who have entered and worked in the Greek territory shall not
be counted as a period of residence for the purpose of granting a residence permit for
exceptional reasons.

Article 11
Transfer of Remuneration

Employees under this Agreement may transfer their legal remuneration to their own
country, in a convertible currency, in accordance with the applicable legislation of the
country of employment.

Article 12
Annex
Detailed rules for the application of this Agreement are set out in the attached Annex,
which forms an integral part of this Agreement.

Article 13
Entry into force, Duration and Termination
1. This Agreement shall enter into force on the date on which the Hellenic side notifies
the Egyptian side that it has completed the internal procedures necessary for the entry
into force of this Agreement.

2. This Agreement shall be concluded for an initial term of three (3) years and shall be
extended every one or two years each time through the procedure of exchange of Notes
Verbales between the two Parties, at least three months prior to the expiry of the initial
or any subsequent term.

3. Either Party may at any time terminate the Agreement by written notice, through
diplomatic channels, to the other Party.

4. In the event of termination, the Agreement shall cease to be in force three months
after the date of the notice of termination.

5. The employment contracts which have begun to be carried out shall continue to be
performed until their expiry, notwithstanding the termination of the Agreement.
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Article 14
Amendments
This Agreement may be amended or supplemented upon mutual written consent of the
two Parties. Any such amendments or supplements shall enter into force in accordance
with the same procedure as for the entry into force of this Agreement.

Article 15
Disputes that may arise in connection with the interpretation and/or implementation of
this agreement shall be settled amicably through diplomatic channels.

Done in Cairo, on 22/11/2022, in two originals, each in the Greek, Arabic and English
language, all texts being equally authentic. In the event of any divergence as to the
interpretation, the English text shall prevail.

For the Government For the Government

of the enjcRepublic of the Arab Republic of Egypt

Miltiadis Varvitsiotis Ambassador lhab Nasr

Alternate Minister of Foreign Affairs Assistant Minister of Foreign Affairs
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A. - ANNEX

Organizational procedure for the entry, temporary residence and employment of
citizens of the Arab Republic of Egypt in the Hellenic Republic

This procedure concerns the entry, temporary residence and employment of citizens of the
Arab Republic of Egypt, within the framework of the legislation in force on the entry, temporary
residence and employment of foreign nationals in the Hellenic Republic, subject to the
derogations of this Agreement.

Article 1

An employer, who wishes to hire in Greece seasonal labour force from the Arab Republic of
Egypt under the terms of this Agreement, shall submit an application to the competent
department of the Decentralized Administration of his/her/its residence, where the work is to
be provided. The application shall include the number of working positions, the specialties, and
the nationality of the persons to be employed, the category, as well as the period of
employment, submitting the documentary evidence specified in Directive 2014/36/EU, as
transposed into Greek legislation and in force at any time.

Article 2
If a working position is available and the documentation supplied is complete, the competent
department for foreign nationals and immigration shall issue an instrument authorizing its
approval for the employment of a citizen of the Arab Republic of Egypt with the specific
employer and transmit it to the competent consular authority.

Article 3
The Greek consular authorities shall adopt a decision on the application for a visa to enter the
Greek territory for the purpose of seasonal work and shall notify the decision to the applicant,
in accordance with the legislation in force, not later than thirty (30) days from the date on
which the complete application was submitted.

Article 4
Seasonal workers from the Arab Republic of Egypt, in the category of agricultural workers, shall
be granted an entry visa by the competent authorities, in accordance with Article 6 of the
Agreement.
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Article 5
The number of seasonal working positions in the agricultural economy, in the agricultural
workers category, shall be determined in accordance with the procedure laid down in Article 3
of the Agreement.

Article 6
The competent authorities of the Arab Republic of Egypt are solely responsible for the selection
of workers for Greece and the first entry of these workers for employment. The administrative
authorities of the Arab Republic of Egypt shall select suitable workers for seasonal work in the
agricultural economy in Greece and shall recommend them to the relevant consular
authorities.

Article 7
The citizens of the Arab Republic of Egypt, who are approved for seasonal employment in
Greece pursuant to Article 3 of the Annex to this Agreement, should present themselves in
person at the competent Consular Authority of the Hellenic Republic in order to sign and
receive the employment contract in their name and be provided with the national entry visa
for Greece. The employment contract shall be signed by the applicant at the competent Greek
Consular Authority, which will validate it.

Article 8
After entry into Greece, the competent Greek authorities may enforce health checks, for
reasons of public health and in the interests of the workers themselves, but these will be
limited to the strictly necessary procedures and will be carried out at the employers' expense.

Article 9

The workers’ arrival and departure expenses shall be paid by the employer. The Greek
authorities may refuse the entry of candidates for employment, if they do not carry the
certified employment contract according to Article 7 of the Annex or do not possess valid travel
documents or do not meet in any way, the legal requirements for entry into the country
according to the provisions of Article 4 of Greek Law 4251/2014. The workers’ names shall be
notified by the competent Greek authorities to the competent authorities of the Arab Republic
of Egypt. In this case, the employment contract shall be automatically terminated.

Article 10
Upon expiry of the national entry visa, the worker concerned shall be obliged to leave Greece
in accordance with the provisions of Article 8 of this Agreement.
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Article 11
In the event of a need to apply Article 9 of this Annex, the Consular Authorities of the Arab
Republic of Egypt shall facilitate the return of the workers to Egypt and the costs of return shall
be borne by the side of the Arab Republic of Egypt. The same shall apply in the event that the
employee illegally extends his/her stay in Greece after the termination of the employment
contract and after the expiration of ten (10) days from the expiration of the national entry visa,
in accordance with the terms of this Agreement.

Article 12
Within the maximum period, as defined in Article 6 of the Agreement and before its expiry,
provided that the conditions are met, a citizen of the Arab Republic of Egypt, who has been
granted an entry visa for the purpose of seasonal work and is legally present in the Greek
territory, shall apply to the competent Service of the relevant Decentralized Administration for
an extension of his/her stay if:
(a) his/her contract with the same employer is extended or he/she enters into a new contract
with a different employer,
(b) the maximum duration of his/her residence is not exceeded; and
(c) the reasons for rejection of article 24 of Greek Law 4251/2014 do not apply.

Article 13
During the period of their employment in Greece, seasonally employed citizens of the Arab
Republic of Egypt shall have the rights and obligations provided for by the Greek Labour Law in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 14
Seasonal workers covered by this Agreement shall enjoy equal treatment with nationals in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 15
The Parties agree that they shall not violate the principle of equal treatment on the grounds of
sex, race, national origin, disability, chronic illness or age.

Article 16
In the event that any workers violate the provisions of this Agreement and the attached Annex,
they shall be barred from re-entry and employment in Greece for a period of up to five (5)
years.
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ApBpo deutepo
E€OUGLOSOTIKEG SLaTAEELG

1. Me anodoaon tou YnoupyoUu Metavaoteuong kat AGUAOU KOl TWV KOTA TEPIMTWOn cuvapuoSLwy
Yroupywv duvatat va kaBopilovtal ol AemTopéPELEC EPapUOYNG TOU TAPOVTOG Kal va puBuiletal
KABe e161k0 BEpa mou avadépetal otnv edpapuoyn Tou.

2. Me anodaon tou YroupyoU Metavaoteuong kat AcUAou eival Suvatr n mopoxn Suvatotntag
oToUuG MOALTEG TNG Anpokpatiag tng Alyurtou, oL omoiol €xouv AdBeL Bewpnon €loodou Kal Adela
SLOOVAG yLaL EMOXLKN Epyacia cUpdwva e TNV tapoloa Zupdwvia, va urtaxBouv o€ €Tepo KABECTWG
VOULUNG SLopovAg ol wva PE TIG LoxUouoeg SLaTaEelg Tng eAANVIKA G vopoBeaiag.

ApBpo Tpito
‘Evapén Loxvog

H LoxV¢ Tou mapdvtog vopou apyilel and t dnuocisuor) tou otnv Ebnuepida tng KuBepvroswg kat
™G Zupdwviag MOU KUPWVETAL Ao TV TIARPwWon Twv polnobéoswy t¢ map. 1 tou apbpou 13
QuUTNG.

ABnva, 2 lavouapiov 2023

Ol YNOYProl

OIKONOMIKQN

CHRISTOS STAIKOURAS
CHRISTOS STAIKOURAS 03.01.2023 09-25

XPHITOZ $TAIKOYPAX

EPrAzIAZ KAl KOINQNIKQN YNOGEZEQN

KONSTANTINOS CHATZIDAKIS

KONSTANTINOS CHATZIDAKIS 03.01.2023 09:27

KQNZTANTINOZ XATZHAAKHZ

METANAZTEYZHZ KAl AZYNAOY

PANAGIOTIS MITARACHI
PANAGIOTIS MITARACHI 03.01.2023 0926

MNANATIQTHZ MHTAPAKHZ

O ANAMNAHPQTHZ YNOYPIOz OIKONOMIKQN

THEODOROS SKYLAKAKIS

THEODOROS SKYLAKAKIS 03.01.2023 11:53

OEOAQPOZ ZKYAAKAKHZ

EZQTEPIKQN

NIKOLAOS DENDIAS

NIKOLAOS DENDIAS 03.01.2023 10:36

NIKOAAOZ-TEQPTIOZ AENAIAZ

MPOZTAZIAZ TOY NMOAITH

PANAGIOTIS THEODORIKAKOS

PANAGIOTIS THEODORIKAKOS 03.01.2023 10-53

NANATIQTHZ OEOAQPIKAKOZ

ATPOTIKHZ ANANTY=HZ KAl TPODIMQN

GEORGIOS GEORGANTAS
GEORGIOS GEORGANTAS 03.01.2023 10:02

FEQPTIOZ TEQPTANTAZ

O ANANAHPQTHZ YNOYPIOz EZQTEPIKQN

MILTIADIS VARVITSIOTIS

MILTIADIS VARVITSIOTIS 03.01.2023 09:27

MIATIAAHZ BAPBITZIQTHZ
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